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Dear Trainee,

I am pleased to offer you a position as a clinical trainee in the above-identified training program at Boston Children’s Hospital. Your start date will be <<startdate>>The anticipated length of your appointment is one year.   
Your salary for the academic year beginning August 1, 2026 will be based on a pay scale developed by one of the following: Boston Children’s Hospital, Boston Medical Center, or   Dana Farber Cancer Institute. While you are a clinical trainee at Boston Children’s Hospital, you will continue to be an employee of the institution that currently employs you (your “Home Institution”), and it will be responsible for paying your salary. 
Each program shall determine the amount of vacation time that a trainee within that program will be entitled to. The minimum amount of vacation time shall be 2 calendar weeks per academic year. All vacation time must be used within the academic year; unused vacation time cannot be carried over. Please consult your training program for the information specific to your program.
You and your qualified dependents may be eligible for a variety of employee benefits through your Home Institution, including health insurance, dental insurance, life insurance, disability insurance and an HIV supplemental benefit plan. A specific description of all employee benefits for which clinical trainees are eligible is available from the Human Resources department of the Home Institution; please consult your training program administrator for more information.
Clinical trainees who are employees of Boston Children’s Hospital may be eligible for a leave of absence pursuant to the Hospital’s Leaves of Absence policies, available on the Human Resources section of the internal web page or from the Employee Service Center in Human Resources. Additionally, clinical trainees are eligible for 8 weeks of paid parental leave in accordance with your program’s leave of absence guidelines.  Requests for leave must also be discussed with your Home Institution as well as your training program director to determine the impact it will have on your end date of training and other issues related to board exam eligibility (when applicable).
All trainees are protected by laws that prohibit discrimination on the basis of race, religion, color, sex, marital status, sexual orientation, age, ancestry, disability veteran status, or other protected categories under Massachusetts and federal law. Trainees are also covered by laws and policies regarding sexual harassment; Boston Children’s Hospital’s Policy Against Sexual Harassment is available on the Human Resources section of the internal web page.

You will also be required to adhere to all BCH policies and procedures applicable to clinical trainees, including those pertaining to standards of professional conduct, as well as any applicable policies of your Home Institution. 
You are expected to abide by Boston Children’s Hospital’s Substance Abuse Prevention for Physicians policy and any program-specific testing policies. 
The ability to moonlight is dependent upon your level of training, type of license, visa status and program policy. 

Please refer to Boston Children’s Hospital Moonlighting Policy and your program’s Moonlighting Policy for more information.
All clinical trainees have the right to have grievances addressed under the institution’s Disciplinary Action and Review policy. This policy is intended to supplement and not replace informal methods of solving issues that may arise; you are encouraged to first seek redress within your program.
The Office of Clinician Support provides counseling and support services to all clinical staff, including residents and fellows. All physicians are seen at no charge, with referral to an outside professional as needed. Confidentiality of all parties is closely respected; no information is shared without the knowledge of the resident or fellow.

Clinical trainees are provided with professional liability coverage for the duration of their training and thereafter for any acts or omissions occurring during the training and within the scope of the training program. Clinical trainees are not covered to practice at other institutions unless they have written approval from their training program director. 

All work schedules are created in compliance with ACGME clinical and educational work hours requirements. Your on-call schedule will be determined by your program in accordance with applicable policy. On-call rooms, shower facilities and meal vouchers are available to those who are required to take in-house call; please consult your training program director for specific information.
Your program will provide you with information about ordering and laundering scrubs and lab coats if applicable.
Your program will discuss board eligibility requirements with you if applicable.
As a condition of your appointment you agree to: 
(i) provide safe, effective and compassionate patient care, under appropriate supervision, which shall be commensurate with you level of advancement and responsibility, consistent with the educational goals of your training program and the highest standards of patient care, including responsibility for associated documentation in the medical record, which must be completed in a timely fashion;
(ii) participate fully in the educational and scholarly activities of your program and, as required, assume responsibility for teaching and supervising other learners;
(iii) adhere to established practices and procedures and policies of Boston Children’s Hospital, its professional staff and your training program; 
(iv) comply with all ACGME clinical and educational work hours requirements; 
(v) accurately log your clinical and educational work hours;
(vi) participate in the evaluation of your training program and the institution and submit written evaluations of the faculty and educational experience upon request.;
(vii) undertake other responsibilities as specified by your training program, which may include a research project, completion of examinations, maintenance of procedure logs or other items;

(viii) comply with Boston Children’s Hospital requirements for annual NetLearning modules, vaccinations and tuberculosis testing;
Your appointment with Boston Children’s Hospital is at-will. This means that either you or the Hospital may end the relationship at any time consistent with ACGME requirements. Your appointment or reappointment with Boston Children’s Hospital is contingent upon you meeting the Occupational Health requirements of the Hospital, as well as a comprehensive background check, including but not limited to a criminal history check, credentials and education verification, and execution of a Participation Agreement. 
Your appointment or reappointment as a clinical trainee is also contingent upon your continued employment with the Home Institution, remaining in good standing in your training program, your successful completion of the institution’s credentialing process, your possession of a Massachusetts medical license, and, if you are not a United States citizen, your possession of an appropriate visa.   Trainees will be advanced to the next PGY level on the basis of evidence of satisfactory scholarship and professional growth. Please refer to your program’s Promotion and Non-Renewal policy for the details specific to your program.
Acknowledged, Agreed and Accepted:
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